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	Curriculum for included educators
Customized learning


	1. Identifying Key Skill
	Customized learning applies to all students, apprentices, candidates, and adults. Customizing the training means adapting with varied forms of assessment, learning resources, learning arenas, and learning activities so that everyone gets the best possible benefit from the training.

The curriculum should be designed so that they provide room for customizing. The students should be able to achieve the competence goals, but they do so with different quality and at different levels. Customized education means that the starting point of teaching must be according to the students’ prior knowledge and how they learn best when the teacher plans the education based on the curriculum.

	2. Objectives:
	Knowledge objectives and Methods

1. Student mapping
-The school must give all students opportunities for learning and development regardless of their prerequisites.
-The teacher must map the student’s life situation, learning abilities and preferences to facilitate a training that accommodates each individual student, so that the students get the best possible benefit from the training. 

2. Student participation
The teachers should involve students in assessments and choices based on what Is appropriate for their age, development, and level of maturity. 

3. Varied teaching methods
-Together with the students, teacher will find learning activities, learning resources and arenas that are most appropriate for achieving the goals in the curriculum.
-Learning can take place in many places, for example in the classroom, out in the schoolyard, in the woods, on a trip, library, workshop or in the local community.
-Physical activity and aesthetic forms of expression can be part of varied method use in all subjects and at all stages.
4. Student Inclusion
-Inclusion in the school means that all students must belong to a class and take part in the school community. It is important to recognize and value the diversity of students, and to view diversity as an enrichment and resource.
-The training should contribute to all students being able to actively participate in the class activities, listen to input from fellow students and acknowledge each other for what each one contributes.
-Professional and social learning affect each other. A basic prerequisite for a good learning environment is that all students feel a sense of belonging to a professional and social class community.

5. Evaluation/testing/assessment
-Good assessment, where the expectations are clear and the student participates and is heard during the learning process, is a key to customizing the teaching.
-Mid-term assessment should help to promote students’ learning and that they develop competence in line with the curriculum. 
-knowledge and motivation is important in order to be able to give constructive assessments, plan and adjust the training so that it is adapted to the students. 
-Based on the curriculum and knowledge of the student group, the teacher can adapt academic content, tasks and learning strategies that can promote learning. 
-Feedback is very important for learning. In order for feedback to help promote learning, it should give students and apprentices an overview of where they are in its learning, where they are going, and what they should do to advance in learning.


	3. Strategies:
Best practice instructional preparations

	· Familiarize yourself with international curricula, strategies and methods designed for customized learning. 
· Study relevant pedagogy and applied use of reflection notes and learning logs. 
· Study and learn about didactics that support the customized learning and meet the educational needs of students who have special needs.

	4. Teaching approaches/methods:
	1. Experience-based sharing and critical thinking about challenges and opportunities in teaching.
2. Case assignments and group work.
3. Variational lessons and a more practical approach to the lesson plan.
4. Cooperate with other trade-workers and teachers involved in the students education

	5. Learning environment and length of the training
	The training can be a combination between eLearning and practical pedagogical training face-to-face.  
The practical training can be 3-4 hours. 

	6. Form of training
	· Combination of eLearning and Face-to-Face training
· Individual and classroom

	7. Suggested materials and Resources:
	· https://www.prodigygame.com/main-en/blog/personalized-learning/
· https://www.customizedu.net/
· https://elearningindustry.com/personalized-elearning-customized-approach-accelerated-elearning

	8. Assessments:
Possible assessment tools suggestions
	eLearing might be measured by a web based test consisting of a number of questions. It will provide instant feedback to the teacher.

The practical training will be measured by student creating a reflection note based on a given case description.

	9. Expected results
	After completing the training, teachers are expected to be able to
a) Map and identify individual student needs and find good and varied teachings methods while still following the curriculum.
b) Be able to address the challenges and take concrete measures as part of ongoing teaching to increase students' understanding and participation in teaching
c) Be able to lead a classroom where all students, regardless of their backgrounds, needs and diversity, feel a sense of belonging.
d) Be able to evaluate the effect of their own measures. 

	e) Developer organization
  
	· Veksttorget
· rogerm@veksttorget.no
· www.veksttorget.no
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