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[bookmark: _Toc116932745]Learning objectives

1. Cognitive skills:
-	Be able to map and understand the training needs of young people with a lack of motivation.
-	Basic understanding about teaching methods that improve learners' motivation skills. 
-	Understand how to adapt, differentiate, and evaluate teaching methods that meet the students’ different social environment and experience. 
2. Mental skills:
-	Improve, increase, and expand motivational skills. 
-	Understand and be able to implement effective group work organization methods and techniques in diverse groups of participants.
-	To master ant be able to use effective motivational methods and techniques of individual and group work.

[bookmark: _Toc116932746]Lecture 
[bookmark: _Toc116932747]Introduction 20 minutes

The counseling specialist greets and briefly introduces himself to the group of participants. the training program is presented to the group, the purpose of the training is told, and how long it will last.
The counseling specialist asks the group participants to introduce themselves briefly:

Success story:
Tell individuals your own or someone else’s success story. When you are in a difficult or even hopeless situation you will discover motivation and take steps forward that will change your thinking, thinking and allow you to set new goals. Discuss what motivated the person in your story, what his or her first steps were. Success stories are posted on the tuv.lt website: about the support measures used, the equipment purchased as a hobby for a successful business. You are especially motivated when you read success stories from your town and city and see that if you can, you can.

[bookmark: _Toc116932748]Inquiry-based learning 20 minutes

Note Your Dream: stick Your notes:
1. Distribute one piece of sticky note to each person and tell them to write their future, vision, or dream on it.
2. When the leaflets are completed, ask participants to stick them somewhere in the room as high as they can reach.
3. When all the sheets have been glued, motivate the participants so that they can really stick the sheet above.
4. Once the sheets are glued, motivate participants to stick them even higher.
5. Once the sheets are glued, motivate the participant to stick as high as they can
At the end of the task, emphasize to participants that with the right motivation and ambition, we can achieve more and more, just put in the effort.


[bookmark: _Toc116932749]Brainstorming knowledge and experience 40 minutes


OPTION 1: SWOT analysis 

Individuals draw a rectangle on the sheet, which is divided into four equal parts. Before continuing with the task, determine what you will analyse and discuss with the individuals. (For example, the opportunity to study and acquire a profession). Ask individuals to enter 3-5 aspects in each box. In the first window you should list your strengths as a person. In the second window, list your weaknesses (weaknesses). In the third window, list your options. In the fourth window your fears. 2 After completing the task, discuss, discuss what new qualities did the individuals see in themselves? How important are these qualities? Can we adjust and change properties so that they are in the next window? If so, what do you have to do about it?

OPTION 2: OH associative cards

Participants are presented with 6 cards (can be shared on the screen for the whole group) and are asked to choose according to the following questions: 
1. Choose the card that best suits you when describing yourself as a youth worker working with NEET groups?
2. Choose the card that is most suitable for you, how do you see yourself in the future as a youth worker?
When describing the card he chose in one sentence, the participant names how he sees himself, his positive qualities as an employee and what he wants to become, what skills he would like to acquire, what expectations he has for himself.
This exercise allows you to see the self-evaluation and expectations of the participants.


[bookmark: _Toc116932750][bookmark: _Hlk116922158]Demonstration learning through action - 120minutes
[bookmark: _Toc116932751]Expedition focus 70 minutes:

Game “Mosaic” (45 min.)
Mosaics, collages are collected and glued (pictures from magazines, interactive collages) on agreed topics, such as “What motivates me?”, “My tomorrow”, “My future profession” and the like. When collecting and visualizing his inner expressions, a person grounds desires, motives, thoughts. 

“Future me letter method” (35 min.)
This task can be done both online and live. If the task is performed live, the performer undertakes to send letters to the participants after a certain period.
Before completing the task, set rules for the participants.
1. Indicate that they are writing a letter to themselves for the future and define a period - month, year, two years, five years.
2. When writing a letter, a person must: tell them who they are now; indicate what you are aiming for now and how you plan to achieve it; set yourself future goals and wish yourself something.
You can find the letter form online: FutureMe: Write a Letter to your Future Self. 


[bookmark: _Toc116932752]Health Discussion - 20 minutes
[bookmark: _Toc116933027][bookmark: _Toc1113718485]Discussion about applicability at work in small groups: will the participant be able to apply these methods independently, or does he use similar methods or apply them differently. Presentation from the groups. 


[bookmark: _Toc116932753]Assesment for practical skills 40 minutes

Real life (case study) situation and solution. Divided the class into groups, reads situations and suggests specific methods for solving the situation.  

Group participants are divided into three groups, receive situations, read them and try to create an action plan together. Briefly presents the situation to the whole class, presents his action plan. During the discussion, other groups can submit their suggestions on how to solve the situation.

 1 situation: ANDRIUS.
Andrius graduated from computer science studies in Kaunas. After his studies, he decided to stay in this city and look for a job according to his specialty. The guy tried to look for a job in various companies, but it was difficult to find a job. They asked for work experience everywhere. Andrius registered at the Employment Service, here after several unsuccessful job interviews, he completely lost confidence and the desire to participate in job interviews, he no longer expected to get a job according to his specialty, he no longer had money to live in a big city, he realized that he would have to return to his parents in a small town and take up unskilled work.
You are Andrius career consultant, you offer Andrius to attend motivational training sessions. By what means will you raise Andrius motivation, write min. 5 steps/activity. 

2 situation: LINAS. 
Linas dropped out of school at the age of 16. He went abroad with his mother, but he stopped going to school, got a job here and there, started earning, spent the money quickly, lived with his mother, didn't have to worry about taxes and food. At the age of 21 went to Lithuania, registered with the Employment Service, where unskilled, poorly paid jobs were offered. Linas worked for a few weeks and was not satisfied with the salary or the working conditions, so he quit the job. After refusing several job offers, he was thrown out of the Employment Service, lost his social allowance, cannot pay for an apartment, and hides with some relatives.
You are an employee of a local youth organization, you meet Linas in a charity canteen, and you offer to come to informal activities to increase employment. Linas is coming. What steps do you take, what activities do you offer to Lin in order to raise Lin's motivation for work, self-care, responsibility for his life. provide min. 5 steps/activity.

3 situation. Miglė. 
Migle grew up in a high-risk family, did not finish high school. Married at 18, raising three children. When the children started attending school, her husband left her, Miglė has to support the family by herself. He has never worked, so he cannot receive social benefits, he is ashamed to ask relatives for help. Migle comes to the "Food Bank" for food rations, talks to the volunteers working there. Volunteers invite her to the evening classes, Migle comes.
You work as a volunteer at the "Maisto Bank" and conduct motivational classes for incoming participants. What methods will you use with Migle, what will you offer?

The following questions should be answered in each situation:
1. What is the person's main problem?
2. What activities can the youth worker offer - list the activities and their purpose.


[bookmark: _Toc116932754]Feedback form from the attendees 30 minutes 

The questions for reflection are listed below (to select a form of feedback: (flinga.fi, mentimeter.com, GoogleForms, easypolls.com, etc.): 
1.	Do You think can You choose the right methods according to the client's needs?
2.	What is the most important thing in promoting motivation?
3.	Which method allowed You to start point of motivation? 
4.	Name your tips for finding motivation.
5.	How do you think is it necessary to track progress of motivation? 
6.	Do you feel competent and confident at the end of the course? Please share any concerns or knowledge gaps.


[bookmark: _Toc116932755]Equipment for holding the course 

Multimedia device
Papers, pencils
Handouts for work
OH cards
Stick notes
Journals, scissors, glue. 
Laptop/tablet/phone
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