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[bookmark: _Toc2119717413]Learning objectives
Cognitive abilities: 
· Basic understanding of teaching methods which increase a person's self-confidence.
· Highlighting the strengths of a young person.
Soft skills:
To master and be able to use effective and individual methods and techniques for increasing and increasing self-confidence.

[bookmark: _Toc1514851705]Introduction 20 minutes 
The counseling specialist greets and briefly introduces himself to the group of participants. the training program is presented to the group, the purpose of the training is told, and how long it will last.
The counseling specialist asks the group participants to introduce themselves briefly:

To help yourself to identify the needs of your attendees for this training, you can start by getting to know participants from different parts of society and working together. Exchange of experience and practices. Getting to know the expectations of the group participants there is the first exercise that will allow the participants to introduce themselves (as well as apply it in their work with neets):

“Name”:
1. It is possible to introduce the name and the characteristic of the first letter of the name when describing yourself. If you want more playfulness and stronger emotions, you can stop in a circle and say your name and quality, then the next participant says the name and quality of the previous participant and his own, so when each participant names the neighbors from the left and right, the names of the participants are consolidated and their positive qualities are repeated over and over again creating a good atmosphere , promoting trust in the group.
2. You can write a colleague's name and write down positive mannerisms for each letter of the name, then introduce the colleague to the group.
 
Exercises where you need to introduce yourself out loud and be introduced by group colleagues positively determine the general atmosphere, promote a mood of confidence in the group.

“I don’t want to brag method”: Describe each person to tell a fact about themselves. Starting the sentence, I don‘t want to brag or O am proud of. 
This task will allow individuals to see how different everyone is, and that the qualities of one that others consider inappropriate and weak are indeed the pride and strength of others. 
This exercise is very important for the beginning of training, because it is not easy for a person with low self-esteem to publicly name one's strong, positive qualities, so this exercise creates a positive mood, brings a good atmosphere, makes you feel more free, motivates you to delve deeper into yourself and continue the activity.

[bookmark: _Toc361679950]Brainstorm knowledge and experience 20 minutes 

The exercise is used to identify the group's experiences and express expectations:
“Cross the line”: Group members stop at the line at the far end of the room (there must be enough space in front to walk). The consultant reads the questions, while answering the questions the participants walk as many steps as necessary: 
1. I work with NEET groups (one step achead). 
2. How many years have you been working with NEET groups (one year - one step forward).
3. Take as many steps as there are methods you use when working with groups to build a sense of self-confidence (as many steps as knows mechods). 
4. I am able to adapt methods according to group expectations and methods (one step ahead).
5. I hope to learn new methods during these trainings (if you hope - one step ahead).
After the exercise, the participants' experience and expectations in this area is clearly visible.

“Balloon method”: it is a method that helps participants share their expectations, identify existing knowledge and obstacles when working with groups. Procedure: a hot air balloon is drawn on a large writing sheet. The most important points to draw: 1. The green balloon bag and the sandbags hanging on it; 2. Yellow balloon heating equipment; 3. The dome of the balloon itself is blue.
Explanation to the participants: 1. Hot air balloon dome - expectations and goals (topics and methods the group participants want to learn). 2. Sandbags - disruptions that prevent participants from instilling a sense of self-confidence in their clients. 3. The air balloon heating equipment symbolizes the personal behavior of the participants during the session, the degree of involvement.
Participants receive slips of three different colors, on which they write: expectations (on a blue slip and stick on the blue dome of the balloon), disturbances (on a green slip and stick on the sandbags), personal attitude to work in the session - on the yellow balloon heating equipment.
If there is time, participants can read their sheets. In order to save time, the balloon is taped and a few minutes are given to inspect it, then the participants go, read their own and other's papers, and compare. The group leader can also introduce the balloon, summarize.

[bookmark: _Toc540287736]Demonstration learning through action 130 minutes 
[bookmark: _Toc711170340]Expedition focus 110 minutes

Leaf tearing method (10 min.): 
Distribute one sheet of paper to the individuals. Let them know that you will give them instructions but will not respond to questions. They must do what you say the way they succeed. what they have to do with that sheet and ask them to stand in a circle and close their eyes.
1. When individuals close their eyes, ask participants to fold the sheet in half.
2. Ask to tear off the top right corner of the sheet.
3. Ask the participants to fold the sheet in half again.
4. Ask to tear off the top right corner of the sheet again.
5. Ask the participants to fold the sheet in half again.
6. Ask to tear off the top right corner of the sheet again.
7. Ask the participants to fold the sheet in half again.
8. Ask the top right corner of the sheet to be torn off again.
9. Ask the participants to open their eyes and unfold their sheet.
10. Take a look at how different the leaves are for everyone. 
11. Show Your leaf and share Your experience during this task. 

„The bubble test: I want, I can, I need“ (60 min.):
Test "I want, I can, I need". In the "I want" column, enter the desired job position, profession, dream. The qualities listed in the "I can" section are required for this profession: physical, mental, required education, hobbies, what subjects had to be followed in school to work in this job. There must be at least 20 positions, a smaller number indicates that the person is unfamiliar with the profession. The "Need" section assesses whether the profession is needed by the labor market (national, European, global).


Peter Gerrickens and Marijke Verstege Feedback Game (40 min.)
In everyday life, we are all confronted with our own distinctive features. You may notice that you are enterprising, sensitive, or scrupulous. However, you might sometimes catch yourself acting callously or feeling indifferent to other people. We all occasionally ask ourselves: what line of work would suit me best? How can I overcome the weaknesses that I don't like? What are my hidden talents? By taking our existing strengths as a basis, we can find an answer to these questions. The strengths that we possess are an important motive that reveals why we do what we do and how we do it. The basic principle used in this guide is that people work their best and feel happy when they can optimally showcase their strengths. The more frequently a person fully reveals his or her strengths, the more useful and happier he or she feels. For most people, it is difficult to make optimal use of their strengths in everyday life. With this guide, you will be able to explore your own abundance of strengths. Each person should know their personality and explore their possibilities and limitations. This helps to better perceive and understand your own behavior and that of others. The feedback game and this guide are for everyone who is interested in qualities. This game and guide are intended for communication teachers, managers, advisers, consultants, teachers, and anyone else whose work requires strength. They are also meant for people who want to better know themselves, taking the personal qualities that they possess into account. This game and its guide are suitable for people of various academic backgrounds, and the examples that I present are also very diverse.
The following developers also offer more behavior card games, link to their official website: Peter Gerrickens and Marijke Verstege - Feedback Game – Kwaliteitenspel

[bookmark: _Toc1586218070]Health Discussion 20 minutes 
[bookmark: _Toc116933027][bookmark: _Toc1113718485][bookmark: _Toc581025119]Discussion about applicability at work in small groups: will the participant be able to apply these methods independently, or does he use similar methods or apply them differently. Presentation from the groups. 
Assessment for practical skills from the face-to-face training 40 minutes

“Job posting analysis”
Role play: job seeker and recruitment consultant simulates consulting situation when job seeker seachers for job advertisement and gets advises. 
As an example, a job advertisement is asked to indicate the requirements for the position. The employer's requirements for analyzing the ad words are calculated. The ad contains 7 to 20 requirements for a prospective employee. After calculating the requirements, a person can self-assess how many of them he can fulfill. 


[bookmark: _Toc415076054]Feedback form from the attendees 30 minutes
Choose the form of feedback (flinga.fi, mentimeter.com, easypolls.com, googleforms, MS Forms, etc.), the questions for reflection are given below: 
1. Do You think can You choose the right methods according to the client's needs?
2. Which method allowed You to start point of self confidence? 
3. How to increase self confidence? 
4. How do you think is it necessary to track progress of motivation? 
5. Do you feel competent and confident at the end of the course? Please share any concerns or knowledge gaps.
6. Can You describe any factors what descrease self confidence?



[bookmark: _Toc472588812]Equipment for holding the course 

Multimedia device
Papers, pencils
Handouts for work
Feedback cards
Scissors, tape (or fabric for making the line on the ground)
Laptop/tablet/phone
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