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	Curriculum template for included educators
Motivation challenges

	1. Identifying Key Skills
	Motivation challenges
This training is aimed for youth workers and professionals who provide counseling services to the target group of unmotivated young unemployed. During the training, youth workers will be introduced to theoretical knowledge and practical skills about the specifics of- working with young people.

	2. Objectives:
	Cognitive skills:
· Be able to map and understand the training needs of young people with a lack of motivation.
· [bookmark: _Int_SzUvUoEV]Basic understanding about teaching methods that improve learners' motivation skills. 
· Understand how to adapt, differentiate, and evaluate teaching methods that meet the students’ different social environment and experience. 
Mental skills:
· Improve, increase, and expand motivational skills. 
· Understand and be able to implement effective group work organization methods and techniques in diverse groups of participants.
· To master ant be able to use effective motivational methods and techniques of individual and group work.

	3. Strategies:
Best practice instructional

	· Familiarize yourself with strategies and methods designed for self-identification. 
· Study relevant information sources. 
· Study and learn about methods that support the development of increasing motivation. 

	4. Teaching approach/methods:
	· Presentation.
· Discussion.
· Group dynamics (overcoming barriers to communication and interaction).
· Analysis of issues of concern.
· Brainstorming ideas. Case assignments and group work (CLIM). 
· Art therapy.
· Group discussion (creating content through different perspectives).
· OH cards (multifunctional associative card deck). 
· Evaluation sheets (identification of personal skills and talents). 
· Role play at working interview.
· Short videos observation.

	5. Learning environment and length of the training
	The training is a combination of self-eLearning and practical pedagogical training face to face. In total, the course would cover 8 hours (self-eLearning 4 hours, and 4 hours for face to face learning).

	6. Form of training
	- Theoretical part and practical training.
- E-learning.
- Group meeting. Group of 4 – 8 students per class (the same group in all course duration). Duration of classes: 4 hours (2 hour self-eLearning and 2 hours class work). It is recommended to lead them at intervals of several days to two weeks. 
- Individual work.

	7. Suggested materials and Resources:
	Employment Service Methodology for Working with Youth "I Can". 
The training uses:
- slides.
- short videos.
- individual and group work. 

	8. Assessments:
Possible assessment tools suggestions
	Take part in:
- evaluation by filling in questionnaires, 
- reflection time,  
- open discussions.

	9. Expected results
	Youth workers during and after the training improve: 
· Improve their ability to perform group management skills, lead the team. 
· Will be able to strengthen and deepen their professional competencies by setting levels of motivation.
· Offer young people tools and opportunities to "build" motivation review. 
· Improve the ability to adopt teaching – learning strategies to the different age, interests and needs of students or customers.

	10. Developer organization
	Lithuanian Employment Service 



[bookmark: _Int_jVTBBQ89]The fundamental knowledge  as well as operational aspects of knowledge needed for learning, work and life. Within the curriculum, medial literacy, digital skills, critical thinking, oral communication, literacy and numeracy are normally considered as foundational, essential or basic skills. The term can include a range of skills that individuals need to live successfully in contemporary society.
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